ELY & CAERAU INTEGRATED CHILDREN'S CENTRE
EQUALITY, DIVERSITY & INCLUSION
What this means for every member of staff at ECCC
	Our expectation: every child and family should feel that they belong, are respected, are represented and can participate fully. Equality is part of everyday relationships, care, play, curriculum, environments and decision-making - not an occasional theme.



	IN EVERYDAY PRACTICE
• Actively value and celebrate children’s and families’ cultures, heritage, languages, identities, faiths and family structures.
• Use inclusive language and avoid assumptions about families, culture, gender, disability, religion or background.
• Build genuine relationships with families and use what they share to inform care, play and learning.
• Support children’s Welsh language, home languages, culture and sense of cynefin/belonging.
• Make reasonable adjustments so disabled, neurodivergent children and children with ALN can participate as fully as possible.
	OUR ENVIRONMENTS & RESOURCES
• Children should see themselves and others authentically represented every day.
• Books, dolls, small-world play, role play, images, music, stories and displays should reflect diverse ethnicities, cultures, languages, disabilities, genders, religions and family structures.
• Avoid tokenism: diversity should not appear only at festivals or on special days.
• Challenge stereotypical resources, language and expectations.
• Notice who is visible in the environment - and who may be missing.

	ANTI-BIAS & ANTI-RACIST PRACTICE
• Racism, homophobia, transphobia, sexism, disablism, religious prejudice and other discriminatory behaviour are challenged.
• Reflect on your own assumptions and bias, including how expectations may affect children differently.
• Support children in age-appropriate ways to recognise unfairness, value difference and repair harm.
• ECCC aims to be actively anti-racist and anti-discriminatory, not simply “non-discriminatory”.
	WHEN AN INCIDENT HAPPENS
• Respond promptly and calmly; support the child affected and make the boundary clear.
• Address the behaviour without shaming the child - support understanding, learning and repair.
• All discriminatory incidents must be recorded using Cardiff Council’s recording/reporting system.
• Report every discriminatory incident to the Head of Centre.
• Record the incident on MyConcern.
• Follow safeguarding procedures as well if there is a safeguarding concern.

	YOUR PROFESSIONAL RESPONSIBILITY
• Model respectful and inclusive language and behaviour.
• Challenge prejudice, stereotypes and discriminatory comments - do not ignore them.
• Follow agreed reasonable adjustments and individual support arrangements.
• Take part in EDI, anti-bias and anti-racist learning and reflection.
• Raise concerns where practice, resources or systems create barriers or unequal treatment.
	REMEMBER
Equality does not mean treating everybody exactly the same. It means recognising individual needs, removing barriers and ensuring equitable opportunity, belonging and participation.

The full ECCC Equality, Diversity and Inclusion Policy remains the authoritative document and must be read by staff.



	NMS June 2026: this staff guidance supports Standard 16 (Equal Opportunities) and Standard 23 (resources that promote cultural awareness and equal opportunities).


Staff summary only - please read the full ECCC Equality, Diversity and Inclusion Policy




